TEACHER
)Pearson TALKS &2

Vietnam

Integrating
Employability Skills
into the English
Classroom

Practical Strategies for Student-
CenteredLearning

i

£ .‘ \ \ \ 'l K
B \ .
\ ‘: .“ .-
8 N &\
3 LY "’
) 5 l J e \ \
/ RSP L ARE
(1 N PR ‘
\ k F\' Z \ . J
- \ h S \ \ h

Presented by: Brett Blumenthal \ QN oM #




Do your students
have the skills
they need for the
workplace?

TEACHER



96 % of chief academic
officersbelieve theyare
equipping their students
forfuture employment

11% of employers think
that educationinstitutions
are effectively preparing
studentsforwork

Source: www.gallup.com 2014
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41% of graduates said
theirhigher education
program had taught
them the skills needed
fortheirfirstjob - down

from63% in 2022

Source: Cengage Group 2023
Graduate Employability Report
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What skills make
someone
employable?

TEACHER




Employability Framework

Core academic
competencies

social capabilities

Collaboration

Critical thinking
Communication

Creativity
Leadership

Self management
Socialresponsibility

Copyright 2025 Pearson. Allrights reserved.

Occupational
competencies

Literacy + Hardskills
Numerac » Skillsrelated to a
Digital literacy specific job
(Knowledge of Al)
Skills that
make someone
Personal and employable Career

knowledge and
transitional skills

Showcasing skills and
qualifications

Interview skills
CV writing
Socialmediapresence
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Do students have
the English skills
they need for the
workplace?

TEACHER




TEACHER

TALKS e

@Pearson

How English
empowers your
tomorrow

« Englishisimportant for
careers

« Better English skills
correlate with higher
salaries

« Better English skills make
working life easier

gse-research-global-report-en.pdf

Copyright 2025 Pearson. Allrights reserved.


https://www.pearson.com/content/dam/one-dot-com/one-dot-com/pearson-languages/en-gb/pdfs/gse-research-global-report-en.pdf

. o TEACHER
Speaking and writing are key [ Tatks

skills for the workplace

Top contexts for using English at work

OVERALL JAPAN SAUDI ARABIA BRAZIL ITALY US (FLORIDA)

;eaanclljiglgs :toccuments, articles, reports, instructions, 31% 25% 31% 40% 299, 41%
ot the Sy, Sromers: clients and/r 28% 23% 33% 25% 31% 45%
g:itligg}gsj specialist computer programs, software, 25% 1% 28% 36% 26% 299
Attending meetings 20% 14% 28% 22% 14% 36%
Writing informal internal communications 20% N% 27% 20% 23% 31%
Writing long form documents, papers, 15% 13% 23%, 15% 12% 21%

presentations

Giving direction and/orinstruction to others 15% 8% 25% 13% 15% 34%

o]
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@ Pearson

How English
empowers your
tomorrow

The life-changing impact
of learning English on your
careerand beyond

Copyright 2025 Pearson. Allrights reserved.

[} TEACHER

Confidence by skill  HTALks:

48%

Speaking

62%

Reading

48%

Writing

57%

Listening
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Global Scale
of English:

focusing on real-world skills
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TEACHER

at RMIT
Vietnam

** * **
, CEFR

COMMON EUROPEAN

* FRAMEWORK *
* 4 K

Global
Scale of
English

Fast track your progress

Copyright 2025 Pearson. Allrights reserved.

mainly focused on general
English -limited reference to
work and study

developed for adult and
young adult learners - not for
YounglLearners

60%+ of Can Do statements
focus on Speaking

widelevels - difficultto show
regular progress is being
made

difficultforteachers to usein
their day-to-day teaching
andtesting



GSE Learning Objectives

Academic
English

Global
Scale of
English

e o b

Al TEACHER
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English for Employability

Occupational
competencies

Job-specific language
skills

Core academic
competencies
General English skills

English

Career
knowledge and
transitional skills

Interview skills

Personal and
social capabilities

Language to
demonstrate these
skills

CV writing
Letter of application

TEACHER
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GSE Learning Objectives

GSE 51-58/B1(+): Speaking

Can make a complaint. (C)
&8 Can give a simple presentation on a work-related topic. (P)
EEE) Can ask questions about professional experience. (P)

Can report the opinions of others, using simple language. (F)
= =] =

EE8) Can answer guestions about professional experience. (P)

Can briefly give reasons and exp

Can express opinions and react to practical suggestions of where to go, what to do, etc. (Ca)

Can express and respond to feelings (e.g. surprise, happiness, interest, indifference). (C)
[’ o
Can respond to opinions expressed by others. (Wa)
BB Can signal agreement in a simple negotiation using fixed expressions. (P)
= L] [ =
B8 Can carry out a work-related phone conversation using polite fixed expressions. (P)
. )

Can express hopes for the future using a range of fixed expressions. (Cla)

B8 Can give information in a

ob interview about job history., (P)

Can express opinions as regards possible solutions, gving brief reasons and explanations. (

5

E® Can ask questions about someone's professional experience, (P)

TEACHER
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: (3, TEACHER
How are people using H) TALKS 254

English at work?

Top contexts for using English at work

OVERALL JAPAN SAUDI ARABIA BRAZIL ITALY US (FLORIDA)

;eaanclljiglgs :toccuments,articles, reports, instructions, 31% 25% 31% 40% 299, 41%
ot the Sy, Sromers: clients and/r 28% 23% 33% 25% 31% 45%
g:itligg}gsj specialist computer programs, software, 25% 1% 28% 36% 26% 299
Attending meetings. 20% 14% 28% 22% 14% 36%
Writing informal internal communications 20% N% 27% 20% 23% 31%
Writing long form documents, papers, 15% 13% 23%, 15% 12% 21%

presentations

Giving direction and/orinstruction to others 15% 8% 25% 13% 15% 34%

Copyright 2025 Pearson. Allrights reserved.



Meetings

Canunderstandthe advantagesand
disadvantages of different options during
adiscussion.

Cancheckthat everyone agreesingroup
discussions using fixed expressions.

Can politely respond tointerruptions during
adiscussionandreturn to the main topic.

Canwrite up the objectivesandkey points of
awork-related meetingin a simple way.

Caninvite othersinto the discussion during a
teleconference by asking forquestions.

TEACHER
Copyright 2025 Pearson. Allrights reserved. TALKS ?/Ee}Qt%aI\%
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Meetings

Canwriteup the objectivesandkey points B1 50
of awork-related meeting in a simple way.

Cancheckthat everyone agreesingroup BT 57
discussions using fixed expressions. E

Caninvite othersinto the discussion during a
. . B2 60
teleconference by asking forquestions.

Canunderstandthe advantagesand

disadvantages of different options during a B2 64
discussion.
Canpolitely respond tointerruptions during a B2+ 69

N — 01T N D

discussion and returnto the main topic.

TEACHER
Copyright 2025 Pearson. Allrights reserved. TALKS \a/tleRt{\W/laI\%




Employability Framework

Occupational
competencies

Job-specific language
skills

Core academic
competencies
General English skills

English

Career
knowledge and
transitional skills

Interview skills

Personal and
social capabilities

Language to
demonstrate these
skills

CV writing
Letter of application

TEACHER
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GSE Job Profiles

Occupation Quick Search:

O-NET OnlLine

Help Find Occupations Advanced Search Crosswalks Share O*NET Sites

What’s New?

Bu i Id You r fUtu re “Hj)t Technologies” added to the
with O*NET OnLine. = _

Welcome to your tool for career exploration .
and job analy%ic! Get O*NET news by email or RSS.

O*NET OnLine has detailed descriptions of the
world of work for use by job seekers, workforce l want to be A.en
development and HR professionals, students,

: AR A5 i
researchers, and more! Start the career you've

dreamed about, or find one
you never imagined.

What is O*NET?

Put your military skills and |
experience to work in civilian
Find Occupations Advanced Search Crosswalks life. Learn how at:

MY NEXT M(?
Browse groups of similar Focus on occupations that use Connect to a wealth of O*NET 4
occupations to explore careers. ific tool or software. data. Enter a code or title from

Choose from industry, field of Explore occupations that need another classification to find the
work, science area, and more. your skills. related O*NET-SOC occupation.

TEACHER
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Language skills for specific jobs

Occupation keyword search

@ onNETOnLine S

Help =~ Find Occupations~ Advanced Searches ~ O*NET Data = Crosswalks Share ~ Sites

Customer Service Representatives
43-4051.00

nteract with customers to provide basic or scripted information in response to routine inquiries about products and services. May handle and resolve general
complaints. Excludes individuals whose duties are primarily installation, sales, repair, and technical support.

Sample of reported job titles: Account Representative, Call Center Representative, Client Services Representative, Customer Care Representative (CCR), Customer
Service Agent, Customer Service Representative (CSR), Customer Service Specialist, Customer Support Representative (Customer Support Rep), Guest Service Agent,
Member Services Representative (Member Services Rep)

summary Details Custom ¢ Easy Read ¢ S ¢ Espano
Occupation-Specific Information

Tasks

[ »  50f 15 displayed ]

S

© Confer with customers by telephone or in person to provide information about products or services, take or enter orders, cancel accounts, or obtain details
of complaints.
© Keep records of customer interactions or transactions, recording details of inguiries, complaints, or comments, as well as actions taken.

Copyright 2025 Pearson. Allrights reserved.
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TEACHER

TALKS et

Select Professional
Learner

I Learning Objectives ‘ Grammar ‘ Vocabulary I

Who are you teaching? @ Choose a range on the GSE / CEFR @

Clear all filters

Professional Learmers %

Selectaspecificjobrole

https://www.english.com/gse/teacher-toolkit/user/lo

Copyright 2025 Pearson. Allrights reserved. 21
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- [ Tatks i
Learning Objectives: customer service reps IS

Select ajob family

Choose Job Role (Beta)

Selectaspecificjobrole

Copyright 2025 Pearson. Allrights reserved. 22



GSE Job Profiles for teachers

Search results @)

LEARMNING OBJECTIVES

Can discuss product features in a busine

briefly give reasons and explanations for opinions, p

write a short reporton a work-related task or event.

questions to receive concise answers. © [

Copyright 2025 Pearson. Allrights reserved.
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The changing
face of the
workplace



65% of today’s 12-year-
oldswillendupinjobs that
do not yet exist

Source: UNESCO/World Bank 2015

Copyright 2025 Pearson. Allrights reserved.

39 % of existing skill
setswillbecome

outdated by 2030
(duetoAl)

Source: Future of Jobs Report
2025 - World Economic Forum




@ Pearson

How English
empowers your
tomorrow

The life-changing impact
of learning English on your
careerand beyond

.7 ’4{}
Global \\;" 2] |
Scale of ﬁ B
{ English o

Torl-track your progress

Copyright 2025 Pearson. All rights reserved.

435% of GenZare
worried about losing
theirjobs to Al

TEACHER
TALKS ¥



“White collar workers should be
thinking about upskilling and
evolution - enhancing soft skills
like creativity, communicationand
leadership, that can’t be easily
replicated by generative Al.”

Pearson Skills Outlook: Impact of Al on jobs (2022)

Copyright 2025 Pearson. Allrights reserved.



Key findings for Australia - 2022

90% @
9/10 are human skills

The top three ‘trending skills'
(rising most quickly in demand) are:
+ Leadership

+ Information Technology (IT)
+ Teaching

TEACHER
TALKS#&n

il
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Key findings for Australia - 2026

Of the top 10 power skills likely to need
most develnpment to meet 2026 demands:

120% @

,,f 2/10 relate to leadership skills

6/10 relate to relationship
building skills

TEACHER
TALKS#&n

il
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Employability Framework

Occupational
competencies

Core academic
competencies

Skills that
make someone

employable

Career
knowledge and
transitional skills

Personal and
social capabilities

TEACHER
Copyright 2025 Pearson. Allrights reserved. TALKS \%e@ggq



Enhancing
soft skills

L o L
TEACHER
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@ @ SKkills for T()day: Pearson . b

Pearson What We Know about Teaching
and Assessing Leadership |

Skills for Skills for <
Today: . Today:

What We Know about What We Know

Teaching and Assessing about Teaching

Collaboration A and Assessing

: Critical Thinking

Pearson

© © Skills for Today: ©
Pearson B Pearson What We Know about Teaching Pearson
and Assessing Communication

Skills for
Today:
What We Know

about Teaching and
Assessing Creativity

https://blog.pearsoninternationalschools.com/employability-skills-what-makes-us-employable/

Copyright 2025 Pearson. Allrights reserved. 32
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Soft skills

How?

Human skillsneed to
be explicitly taught -
don’'t assume they will
be “pickedup” along
the way

What?

For English

* Vocabulary

» Language functions
« The skillsthemselves

Copyright 2025 Pearson. Allrights reserved.

Whatthe

researchsays

How?

Human skills are most
effectively taughtinthe
context of other subjects

When?

Start young - these skills
take many yearsto master

TEACHER
TALKS it



Soft skills in English

-

Language functions:

e Interview skills

« CVwriting

« Letterofapplication

~

Copyright 2025 Pearson. Allrights reserved.

/

Vocabulary

« [|think..; [fyouaskme..;Inmy
opinion...

« lagree; Absolutely!; | seewhat
youmean, but..;I'mnotsosure

« Doyoumean..?; Sowhatyou're
sayingis...;Letme checkl’ve
understood you correctly...

TEACHER
TALKS Vietnam

at RMIT



“The primary roadblockis that we
often have different definitions of
what soft skills look like, .... Before
attempting to measure soft skills,
you needto establish a shared
definition of each skill, as well as
clearly delineated behaviors that
iIndicate when that skill has been
mastered.”

Dr. Amy Dufrane
The challenge of measuring soft skills in TLNT

(www.tint.com) 10 May 2021

. TEACHER

Copyright 2025 Pearson. Allrights reserved. TALKS 3&&%—;{%
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Soft skills: collaboration

What does good collaborationlook like?
What do good collaborators do?

For example:
They ask other people for their opinions.

TEACHER

Copyright 2025 Pearson. All rights reserved. TALKS



* Frameworks to monitorthe
development of soft skills

e Focuson“look-fors” -
behaviours

« Expertsfromdifferent
regions (to mitigate
cultural differences): US,
Norway, Singapore

Copyright 2025 Pearson. Allrights reserved.

Pearson

//

— | Communication:
f? w skill Development

Framework

Self-Management:
‘Bl Skill Development
/@ Framewor k

Leadership:
Skill Developme
Framework

Critical Thinking:
Skill Development

Social Responsibility
Skill Development

TEACHER
TALKS it




Collaboration

» Listening and building onideas
Engagingwithideas « Engagingingroup dialogue around differingideas or opinions
« Buildingconsensus

« Receiving and giving feedback

Interpersonalcommunication . .
« Using norms forgroup communication

« Managing workresponsibilities withina group
Taskmanagement « Making progresson groupwork
« Managing setbacks and challenges on group work

l_—i TEACHER
—| TALKS &,

Copyright 2025 Pearson. Allrights reserved.




Collaboration: skills development framework

®@O000 L] JeJele L1 ] Jele) 00000 o000
Emerging Basic Intermediate Advanced Mastery

Listening and Building on Ideas

Listens without Contributes ideas Practices active listening Extends an idea from the group Identifies clusters

interrupting to the group. in order to understand conversation to work towards a of ideas shared by others

or interrupts a speaker’s point of view. shared goal. in the group.

productively. R . . . L
esponds to and contributes Elaborates on the ideas of others Summarizes multiple ideas

additional / different ideas to during a sustained conversation. to synthesize into a new or
the group conversation. improved idea.

[_—\ TEACHER
—| TALKS &,

Copyright 2025 Pearson. Allrights reserved.




Collaboration: matching soft skills to language functions

Soft Skill GSE Learning Objective CN]=

Practises activelistening in Canrepeat part of what someone has saidto confirm 50
ordertounderstanda speaker's mutualunderstanding and help keep the development
point of view of ideas on course.
Canrepeat back whatis said to confirmunderstanding 52
and keep a discussion on course.
Can express disagreement in a mannerthat shows they 58
were actively listening to the other person.
Respondsto and contributes Can present theirideasinagroup and pose questions 61

additional/differentideasto
the group conversation.

thatinvite reactions from other group members'
perspectives.

Copyright 2025 Pearson. Allrights reserved.
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Collaboration: matching soft skills to vocabulary

Canrepeat part of what someone has saidto confirm
mutualunderstanding and help keep the development
ofideas oncourse.

GSE Learning Objective GSE Vocabulary

Whenyou said...., didyoumean...?

Canrepeat back whatis said to confirmunderstanding
and keep a discussion on course.

Sowhatyou'resayingis....

Can express disagreement in amannerthat shows they
were actively listening to the other person.

| hear what you're saying, but...

Can present theirideasinagroup andpose questions
thatinvite reactions from other group members'
perspectives.

| was thinkingwe could...

Copyright 2025 Pearson. Allrights reserved.
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Integrating soft skills

. 9.5

s

Teacher’s note

Speaking
. -
Ssworkinsmallgroups and decide where to

lunch/dinner. First, work on your own and:

1 think of at least two places you could suggest. Write
down how you would define them and why you think
they are good.

2 think of one or two places that you wouldn't go to if
they were suggested and why.

Ss’languageuse forlater feedback.
In the group discussion, did they...?

O Use the grammar from the unit (noun

- =
0 Usevocabulary from the unit (eating out)
11 workingroups. Discuss and decide where to eat
Q . lunch/dinner. If you don't know each other, introduce
yourselves first. Use the Useful phrases to help you.
Make a note of any errors to go through after Useful phrsses
. What does everyone fancy?
the activity hasended.

How/What about (a pizza)?

Let's go to (that Turkish restaurant).
Sounds good.

Id prefer somewhere else, if no one else minds. TE ACHER
TALKS e
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—————

: :
Integrating soft skills s e g

Teacher’s note

. . L . 10 workingroups. You're going to decide where to eat
In the group discussion aCthlty! did yousee lunch/dinner. First, work on your own and:
evidence of; 1 think of at least two places you could suggest. Write

down how you would define them and why you think
they are good

O Activelistening (checkingfor 2 think of one or two places that you wouldn't go to if
understanding) they were suggested and why.
L ) think about the language you could use from this
a Politeinterruption lesson.

O Asking others for their opinions m

d InV|t|ng othersinto the discussion 11 Workingroups. Discuss and decide where to eat

lunch/dinner. If you dont know each other, introduce
yourselves first. Use the Useful phrases to help you.

Useful phrases
What does everyone fancy?
How/What about (a pizza)?

Let's go to (that Turkish restaurant).
Sounds good.

Id prefer somewhere else, if no one else minds. TE ACHER
TALKS e

Copyright 2025 Pearson. Allrights reserved.




Observation checklist

Eﬁgaging with Ideas

Pre-Skill 0000 eeCCO
Foundations Emerging Basic

Learners need the
capacity for verbal
communication

- communicate
ideas, ask and
respond to
questions.

Listening and Building on ldeas

Listens without
interrupting
of intermupts
productively.

Contributes ideas
o thee group.

The set of strategies people use to share, negotiate, and examine

claims and ideas, and to reconcile different perspectives, values,
opinicns, or priorities

L 1 1 l8le]
Intermediate

Practices active listening

in order to understand

3 spaaker’s point of view.
Responds to and contributes
additional / different ideas to
the group comversation.

Engaging in Group Dialogue Around Differing ldeas or Opinions

Exprazsas ons's

oWWn opinion

Continue
with o
dizagresmsants arize,

S T WIOTK

Building Consensus

Copyright 2025 Pearson. Allrights reserved.

=cognizes when
thers are differences in
opinions or ideas within
the growp.

Azks others for their
opinions.

ES IN Conmversations o
ouiate ideas with others.

Seeks zlternative ideas
and counterclaim from
the group

Effectively advocates for

an idea (either one's own or
someone elses) by supparting
claims with evidence.

L1 11 1%
Advanced

Extends an idea from the group
conversation towaerk towards a

snared goal.

Rezpectfully engagesz in
conversations despite significant
differences in ideas, opinions,

or feslings.

Suggestz potential arsas
of compromise or other strategies

for resolving differences in opinions.

Explores and compares alternative
ideas and counterclaim from the
group in order to understand
different perspectives.

Examines the quality of a zet of
tlaims made
Eroup o inforn

Eroup consensus

aaeeR
Mastery

Identifies clusters

of ideas shared by others
in the growp.

Summarizes multiple idess
to synthesize into & new or
improved idea.

sciltates group dislogue
o make senze of alernative
ideas and counterclaim.
Vianages dizagreements |
conflict within the group.
Megotiates comprizes or

mowves farward with mult

(=]
i

Synthesizes ideas from
across 3 set of claims to help
reach group consensus.

Collaboration

checklist

In the group discussion
activity, didyou see

evidence of group members:

Q Listening without
interrupting or
interrupting politely

a Contributingideas

O Effectively expressing
theirownopinions

O Asking others for their

opinions

O Identifying differencesin
opinionswithinthe group

TEACHER
TALKS ¢



. . Activity Prompt:

I nteg rat I ng SOft S kl I I S Research the market for a particular consumer good and use
that research to propose a data-driven response addressing

the impact of Covid.

Rubric:

Critical thinking

Sub-Skill

c t The ability to create or justify something using A
rea e reasoning and/or evidence. No evidence

No evidence of question and analysis of the decision process, data, information, or

e0000 eeC00 [ 1 1 18le (1 1 1 18 (1 111} ) ) B % = £
Emerging Basic Intermediate Advanced Mastery evidence base. Acceptance of inputs at face value. No evidence of new sources of
Composing Arguments Sub_qklll intormation being Sought.

States a position or dlaim, Supports opinions with multiple Composes arguments that are

supportad by at l2ast one reasons or pieces of evidence. well supported by evidence and Ac C u m u I a te a n d I I t
relevant reason or relevant incorporate logical reasoning. Oeveloplng

- . Explainz why specfic evidence
piece of evidence. e v

SUppOrts 3 given point. Explains how different claims and
- o pieces of evidence relate to one ik z - e e £ ici z
Consirucrs extended arguments Ehother and support an overall ) ) Some evidence of questioning and critiquing of the decision process and inputs, Some
At ap Specinc == argument. L_lelelelel *eCO0 § r 0 <
Emerging Basic effort put into finding new sources of inputs.
Generating Solutions (Problem Solving] Identify]
Identifies at least one |dentifies several possible solutionsz Uzas srrategies 10 guide solution (1] Obs SErEETEs |danifi b t0 sol 'n(ermed late
relevant solution o a specfic for a specific problem. EEneration proceszes. to h er:_'e_ ez e= entines a protiem to solve.
problem. ur E}:g”;e?:n;ﬂf' roblems ic questions that can help . - g e 3 2
6 omathing that sn'tworking w=ndaprobiemandits | Well-defined questioning and critiquing moving towards new arguments and positions
: - 4 cauzes hetter. ' =
atc. v e \Ir e
on the decision process and evidence base.
Attempts to understand the
cause of inconsistencies,
disagreements, problems,
something that isn't working,
stc Advanced
Testing Humath Clearly defined questioning and critiquing with fully developed arguments and
ng Hypotheses =
positions on the decision process and evidence base.
Identifies a hypothesis to |dentifies a prediction from a geen Follows protecols with established Br
explain observed facts or a hypathesis (2.g. the seeds planted procedures oo gather evidence e . )
specific phenomenon. near 3 light source will grow more). about 5 prediction. 2y Collecting Evidence
Proposes simples tests o Determines whether experiment Cc
determine whether a prediction is results do or do not support a =) Finds at |east one reason to Uses evidence to find several Identifies which of multiple \=es understanding of a discipline Uses nuanced understanding
true. hypothesis. vE SUpDOTT & Eiven paint. re350ns 10 SUpDorT a given point. possiole ressarch guastians is to direct and organize evidence of a discipline in order to
ex T, S best suited to gathering relevant collection. ecide when a ‘collection of
Identifies basic questions Develops at least one research i fanma’ is © "
1] that can drive evidence guestion to guide the collection of o Collects information, in evidence’ iz sufficent
by collection. evidence. Develops 3 useful organizationa considerable detail and nuance, Seeks out and considers
e . S . . structure for evidence collection from a variety of sources. eyide that represents
\tzez strategies (22 Collects evidence using concepts o {a.5., sorting by evid altr et

ce type or

zaarching for keywords] oo categories to organize their search. el T2nnT &5 wnen ey 0ence g Tt
collect i'1§D"I'I'IEIi}C;'1. = ssenvabie cnaraceriaiicsl e I EA C H ER
Copyright 2025 Pearson. Allrights reserved. I ALKS ii/tleR({\qA;’rn




IELGEWYEVE

Focus onskills

Prioritize skills over
too muchfocuson

grammar and

vocabulary
How canyou
make your
students more
employable?

Integrate

human skills

Raise the profile of “human
skills” andteach useful
languageto enable
demonstration them in English

Build confidence

Lessons are student-centred
with opportunities for
language production

Think about life
beyond education

English is more than justa school
subjectto pass -itisakeyto
greaterpersonal and
professional opportunities

TEACHER
TALKS it




)Pearson

Thank
You

Ho ChiMinh City, VN
deltaqualified@proton.me
Brett.Blumenthal@pearson.com




Employability skills GSE Resources

l_—i TEACHER
—| TALKS &,
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